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Our vision and ethos

At Axis, our vision is to transform lives by fostering a nurturing and supportive environment where
every child feels valued, understood, and empowered to reach their full potential.

Child-Centred Approach: We place the needs and well-being of our children at the heart of
everything we do. Our behaviour policy is designed to support each child's unique journey, ensuring
they feel safe, respected, and encouraged to thrive; understanding that behaviour is a form of
communication.

Adaptive and Sensitive to Need: We recognise that each child is unique, with their own experiences
and challenges. Our approach is flexible and responsive, adapting to the individual needs of our
students. We use trauma-informed practices to provide the appropriate support and interventions,
promoting resilience and positive behaviour.

Authentic Relationships: Building genuine, frusting relationships is fundamental to our ethos. We
believe that authentic connections between staff, students, and families create a strong
foundation for positive behaviour and personal growth. Our commitment to open communication
and mutual respect ensures that everyone feels heard and valued.

Our behaviour policy is rooted in a holistic understanding of each child's development. We consider
the emotional, social, and academic aspects of their lives, using frauma-informed and attachment
aware approaches to address the underlying causes of behaviour. By focusing on the whole child,
we aim to create a supportive environment that promotes overall well-being and success. By
embracing these principles, we strive to create a positive and inclusive school culture where every
child can flourish and achieve their best.

Objectives

1. Implement Trauma-Informed Practices: Train staff to recognise and respond to the impact of
trauma and ACEs on behaviour, ensuring that all interactions are sensitive and supportive.

2. Use Data-Driven Interventions: Regularly review behavioural data to identify patterns and
triggers, allowing for fimely and targeted interventions that meet individual needs.

3. Provide Comprehensive Support: Offer a range of on-site interventions, including support from
Speech and Language Therapists, Pastoral Support Officers, and Mental Health Counsellors, as
well as referrals to external agencies when necessary.

4. Engage Students and Families: Involve students and their families in the behaviour management
process, ensuring that everyone is informed, engaged, and working together towards common
goals.

5. Monitor and Evaluate Impact: Use tools like the Boxall Profile and the Warwick Edinburgh Mental
Health and Wellbeing Scale to baseline students and measure the impact of interventions,
ensuring that our approach is effective and continuously improving.

6. Foster positive relationships: Utilise the PACE (Playfullness, Acceptance, Curiosity, Empathy)
approach to build strong, trusting relationships between staff and students.

By aligning our behaviour policy with these objectives, Axis is committed to creating a nurturing and
inclusive environment where every student can thrive.




Principals and expectations

At Axis we believe all of our students can do well. We encourage success by supporting them to
meet the following expectations:

Be ready:

Look after your brain and body (drink water/eat/stay active/get outside)
Have a growth mindset

Seek support if required

Use strategies that work for you

¢ Communicate if you are finding things challenging

Be respectful:
e Be kind to everybody, especially yourself
e Look after the school building, displays and equipment

e Be considerate of the needs of others

Be safe:

Clean up after yourself and take care of classroom resources
Seek help when needed

Look out for others

Identify your safe space and safe adults

Talk to us about feelings and emotions

Express emotions in a healthy way

Systems and approaches

Our behaviour policy is underpinned by using Class Dojo, Arbor and CPOMS to record and monitor
behaviour and log safeguarding and pastoral notes.

CPOMS

At Axis, CPOMS is used to log all safeguarding concerns regarding our students. Staff will log all
incidents as a notice of concern and the Safeguarding team will categorise each incident allowing
for consistency and tracking.

ClassDojo

At Axis, ClassDojo is an integral tool for promoting and reinforcing positive behaviour among
students. The platform allows teachers to provide immediate, specific feedback to students,
recognising and rewarding positive behaviours such as teamwork, kindness, and effort. Each
student has a customisable "dojo" avatar, and they can earn points for demonstrating positive
behaviours. This system not only motivates students but also helps create a positive classroom
environment where good behaviour is consistently acknowledged and encouraged.

ClassDojo also plays a crucial role in fostering strong communication between teachers and
parents. Through the app, teachers can send messages, share photos and videos of classroom
activities, and post important announcements. This real-fime communication keeps parents
informed and engaged in their child's education. Parents can see their child's progress, celebrate
their achievements, and stay updated on classroom events, creating a collaborative and
supportive community around each student.




By leveraging ClassDojo, Axis ensures that positive behaviour is consistently reinforced and that
parents are actively involved in their child's educational journey.

Arbor

At Axis, we use Arbor for tracking and monitoring student behaviour, enabling purposeful and
proactive interventions. The platform allows us to log and categorise behaviours using a tiered
system:

Level 1: Minor behaviours that require minimal intervention.
Level 2: Moderate behaviours that need more attention and support.
Level 3: Significant behaviours that necessitate intensive intervention.

Additionally, Arbor includes a neutral point for logging instances when students take time out to re-
regulate, ensuring that all aspects of behaviour are documented.

By using Arbor, we can identify patterns and triggers in student behaviour, allowing for timely and
targeted interventions. Our approach involves documenting each incident with a focus on the
Trigger, Behaviour, and Follow-Up (BTF). This method helps us understand the root causes of
behaviours and implement appropriate strategies to support the student's needs. Using Arbor allows
for:

Comprehensive Tracking: Detailed records of behaviour incidents provide a clear picture of each
student's behavioural journey.

Data-Driven Decisions: The data collected through Arbor informs our intervention strategies,
ensuring they are evidence-based and effective.

Enhanced Communication: Arbor facilitates communication among staff, ensuring everyone is
aware of and can respond to behavioural issues prompfly.

Using Arbor ensures that behaviour management is systematic, informed, and supportive,
promoting a positive and conducive learning environment for all students.

When completing the record staff members are expected to:

e Record the information in full, including date and time of day

e Avoid personal or emotional responses and sarcasm and stick to the facts.

o Ensure that all those present during an incident are listed - this can be useful as it is not always
those most closely involved who trigger or exacerbate an event.

e Make decisions (where possible) about outcomes (e.g. discussed with student or telephoned
home) and mark the incident as resolved. Where members of staff feel unable to resolve an
incident they should first refer to the appropriate Learning Support Mentor of SLT member,

One of the most effective behaviour management strategies in schools has been shown to be
careful planning that prevents difficulties from arising. Preventative strategies create a context
where acceptable behaviour is positively encouraged and misbehaviour is reduced. At Axis, an
ethos is developed which emphasises co-operation, responsibility, concern for others and self-
respect. This is aligned with the Team Teach approach of focusing on the 95% linked to de-
escalation.

We believe students know what kind of atmosphere they prefer in school and what they expect of
a ‘good teacher’. The school and wider Trust is experienced in challenging education environments
and has shown that over a range of ages young people produce a very similar list of characteristics
that they look for in adults who work with them.




Young people want adults to:

o Treat them as a person

e Help them learn and feel confident

¢ Make the day a pleasant one

e Bejust and fair

e Have asense of humour and not to get upset or angry in the face of negative behaviour choices

Although they want this for themselves, they also want it for other young people because it makes
the learning situation more comfortable. It is evident that young people prefer to learn in a relaxed
yet purposeful atmosphere and where the adults are safely in control; where they can progress their
learning with success and be acknowledged as ‘people who matter’. We believe that where
students feel they are valued, they respect adults and accept their authority. Similarly, we
recognise the implicit need for young people to develop the skills that make positive relationship
with adults possible.

It is crifically important that staff working at Axis build strong relationships, develop high levels of
personal resilience and have high expectations where the quality of learning behaviours are
concerned. Staff should never ignore or attempt to excuse poor behaviour. Rather, they should
aftempt to understand its communicative intent and promote/ model positive behaviour. We aim
to ensure that students have clear boundaries reflected in a behaviour expectation framework that
is underpinned by a clear system of rewards, sanctions and individual support. Acommon language
is used across our school community, providing consistent responses where behaviour is
unreasonable. Restorative justice and informal mediation approaches are adopted to enable
young people to repair and maintain any relationships that they have damaged.

At Axis, we incorporate the PACE (Playfulness, Acceptance, Curiosity, Empathy) approach into our
behaviour policy to create a nurturing and supportive environment for our students. This approach,
developed by Dr. Dan Hughes, is particularly effective in building strong, frusting relationships and
addressing behavioural challenges with sensitivity and understanding.

Key Elements of the PACE Approach:
Playfulness:

e Use light-hearted and playful interactions to build positive connections with students.
¢ Create ajoyful and engaging atmosphere that encourages students to feel relaxed and open.

Acceptance:

e Accept students for who they are, without judgment or criticism.
¢ Acknowledge their feelings and experiences, validating their emotions and perspectives.

Curiosity:

¢ Show genuine interest in understanding the reasons behind students' behaviours.
e Ask open-ended questions to explore their thoughts and feelings, helping them reflect on their
actions.

Empathy:

¢ Demonstrate empathy by actively listening and showing compassion for students' experiences.
e Respond with understanding and support, helping students feel heard and valued.




By integrating the PACE approach it demonstrates our commitment to fostering a compassionate
and empathetic school culture where every student feels safe, understood, and empowered to
thrive.

Reward and celebration

At Axis, we believe that recognising and celebrating positive behavior, which includes regulation
of behavior and improved behaviours, is essential for fostering a supportive and motivating learning
environment. Rewards and celebrations not only acknowledge students' achievements but also
reinforce positive behaviour, boost self-esteem, and encourage continued effort and
improvement. By celebrating successes, we create a culture of positivity and growth where every
student feels valued and inspired to do their best.

At Axis we do the following to recognise and celebrate our students:
Friday Rewards Assemblies which include:

e Special Mentions from Staff: Each week, staff members highlight students who have
demonstrated exceptional behaviour, effort, or improvement.

o Work of the Week: Outstanding work from each subject is showcased, celebrating academic
achievements and creativity.

e Headteacher's Award: The Headteacher recognises students who have made significant
confributions to the school community or shown exemplary behaviour.

e Prize Wheel: Linked to ClassDojo, students who have earned points for positive behaviour get a
chance to spin the prize wheel for rewards.

Half-Termly Rewards Assemblies and Trips:

¢ Driven by student voice, these assemblies and trips are designed to celebrate collective
achievements and milestones.

e Rewards and trips are linked to our behaviour tracking systems, ensuring that students who
consistently demonstrate positive behaviour are recognized and rewarded.

Friday Enrichment:

e Every Friday, students have the opportunity to choose from a variety of enrichment activities.
o These activities are student-led, allowing students to explore their interests and passions while
fostering a sense of autonomy and engagement.

By implementing these rewards and celebrations, Axis ensures that positive behaviour is consistently
acknowledged and celebrated, creating a vibrant and encouraging school culture where every
student can thrive.

Intervention

At Axis, we understand that each student's needs are unique, and our interventions are tailored to
provide the most effective support. Our approach is bespoke and personalised, ensuring that every
student receives the appropriate level of care and guidance to address their specific behavioural
challenges.

WISPAS Team: The WISPAS (Wellbeing, Inclusion, Support, and Pastoral Assistance Services) team
plays a crucial role in our intervention strategy. They are responsible for:

e Reviewing Data and Referrals: The team meticulously reviews behavioural data and referrals to
identify students who require additional support.




e Signposting to Correct Interventions: Based on their assessments, the WISPAS team directs
students to the most suitable interventions, ensuring that each child receives the help they need.

Interventions are carried out on-site by a dedicated team of key staff, including:

e Speech and Language Therapists (SALT): Providing support for students with communication
difficulties, helping them develop essential language and communication skills.

e Pastoral Support Officers: Offering emotional and social support using a variety of structured
support programmes, helping students navigate personal challenges and build resilience.

¢ Mental Health Counsellor: Addressing mental health concerns, providing counseling and
therapeutic support to promote emotional well-being.

e External Referrals: When necessary, the WISPAS team also makes referrals to external agencies
to ensure that students receive comprehensive support. These agencies may include
specialized mental health services, educational psychologists, and other relevant professionals.

Assessment and Tracking Tools:

¢ SDQ: A standard tool which mirrors what is used for LAC and PLAC.

e Boxall Profile: This tool helps assess students' social, emotional, and behavioural development,
providing insights into their needs and guiding targeted interventions.

e Warwick Edinburgh Mental Health and Wellbeing Scale (WEMWABS): Used to baseline students'
mental wellbeing and measure the impact of interventions over time.

e Provision Map: Ensures all interventions are tracked and monitored, providing a joined-up
approach to student support.

By implementing a structured and personalised intervention system, Axis ensures that every student
receives the targeted support they need to thrive both academically and personally.

Policy links
This Behaviour for Learning Policy links to the following other policies we hold in school:

¢ Mental Health and Wellbeing Policy

e Anti-bullying Policy

e Equality Policy (The YES Trust)

e SEN Policy

e Health and Safety Policy (TheYES Trust)

¢ Child Protection and Safeguarding Policy
e Safe Touch Policy

e Social Media Policy

e E-Safety Policy

When things go wrong

At Axis, we understand that each student is unique, and therefore, our approach when things go
wrong is personalised to meet the individual needs of our students. Our goal is to ensure that we
move students forward in a way that is fair, constructive, and supportive, promoting positive
behavioural change and personal growth and leaving relationships undamaged or even
strengthened.

Key Principles:

e Understanding the Context: We consider the context of each behavioural incident, including
any underlying factors such as frauma, personal challenges, or special educational needs.
This helps us to respond in a way that is empathetic and appropriate.




e Individualised Responses: Sanctions and consequences are tailored to the individual student,
considering their specific circumstances and needs. This personalized approach ensures that
our responses are effective and meaningful.

e Restorative Practices: Whenever possible, we use restorative practices to help students
understand the impact of their behaviour, take responsibility, and make amends. This
approach fosters a sense of accountability and encourages positive relationships.

e Supportive Interventions: Alongside sanctions, we provide supportive interventions to address
the root causes of behaviour. This may include counselling, mentoring, or additional support
from our WISPAS team and other key staff.

e Clear Communication: We ensure that students and their families understand the reasons for
any sanctions and the steps needed to improve behaviour. Open and honest
communication is essential for building trust and fostering a collaborative approach to
behaviour management.

Our approach at Axis includes break and lunch time detentions, reflection tfime during enrichment
and in extreme circumstances, where there are concerns around health and safety, missing out on
half-termly reward trips.

Suspension

As an inclusive provision, the vast majority of behaviouris managed in school however, on occasion
a student might be required to leave school premises due to a student suspension. In this instance,
parents/carers will be informed first and, in cases where a student refuses to leave, an appropriate
staff member will contact the police if neccessary.

There are a number of more serious behaviours that stop students doing well and could result in
suspension or a review of placement. These include, but are not limited to:

e Verbal or physical abuse of staff

e Bullying — physical, verbal, emotional

e Sexual harassment of any kind

e Prejudice on grounds of race, age, gender, sexuality, disability and others
e Carrying an offensive weapon

e Use or sale of alcohol or other mood-changing drugs

e Deliberate damage or theft of property

e Smoking in or around the building

e Refusing to leave the premises when asked

e Gambling

The Axis Academy is founded on the principle that all students have the right to an education that
meets their needs, and strives to support students as they work through issues in school. However,
there are occasions when students breach the Behaviour policy and need to be separated from
their peer group. To this end, designated areas of the school have been established to provide a
sanction that isolates students whilst maintaining the learning opportunities ordinarily removed by
fixed term exclusions. These areas are isolated from the main learning areas, but remain within the
school building. Use of these areas for internal suspensions will be minimal, and always with the goal
of successful reintegration of the student into the general cohort. Further information and
clarification about exclusions used within The Axis Academy can be found in the Suspension Policy.




Roles and responsibilities

The Axis Academy recognises that it is not just the role or responsibility of a few key staff for dealing
with behaviour in the school; it is a shared responsibility. Maintaining good behaviour is the
responsibility of all staff, associates and parents/carers. We expect our staff and parents/carers to
be a good role models for our students as we develop their attitudes and outlook for all aspects of
life.

Staff Responsibilities:

1. Model Positive Behaviour:
¢ Demonstrate and reinforce the values and behaviours we expect from students.
¢ Maintain a calm, respectful, and supportive demeanour in all interactions.
2. Implement the Behaviour Policy:
o Consistently apply the behaviour policy, including rewards and sanctions.
e Use frauma-informed approaches to understand and address behavioural issues.
3. Provide Support and Interventions:
e l|dentify students who need additional support and refer them to the appropriate
interventions.
o Collaborate with the WISPAS team and other key staff to ensure comprehensive support.
4. Communicate Effectively:
¢ Maintain open and honest communication with students, parents/carers, and colleagues.
e Provide regular updates on student behaviour and progress.

Student Responsibilities:

1. Follow School Rules:
e Adhere to the school's behaviour expectations and guidelines.
e Show respect for themselves, others, and the school environment.
2. Engage Positively:
e Participate actively in lessons and school activities.
e Demonstrate positive behaviour and contribute to a supportive school community.
3. Take Responsibility:
¢ Own their actions and understand the impact of their behaviour on others.
e Engage inrestorative practices when necessary to make amends.
4, Seek Support:
e Reach out to staff for help when facing challenges or difficulties.
e Participate in interventions and support programs as needed.

Parent/Carer Responsibilities:

1. Support School Policies:
e Understand and support the school's behaviour policy and its implementation.
e Reinforce the importance of positive behaviour and respect at home.
2. Communicate with School:
e Maintain regular communication with the school regarding their child's behaviour and
progress.
e Attend meetings and discussions related to their child's behaviour and support needs.
3. Encourage Positive Behaviour:
e Encourage and model positive behaviour and attitudes at home.
e Celebrate their child's achievements and progress in school.




4. Collaborate with Staff:
e Work in partnership with school staff to address behavioural issues and support their child's
development.
e Engage with interventions and support programs recommended by the school.

By clearly defining the roles and responsibilities of staff, students, and parents/carers, Axis ensures a
collaborative and cohesive approach to behaviour management, fostering a positive and
supportive school environment for all.

Search and seizure

In the interests of the health and safety of students, staff, other members of the school community
and visitors to the school, the school asks parents and students to ensure that any inappropriate
and dangerous items, or harmful substances, are not brought in to school. In the maijority of cases
the application of common sense will easily determine what should not be brought in to school. As
outlined in the DfE guidance, Headteachers and staff authorised by them have a statutory power
to search students or their possessions, without consent, where they have reasonable grounds for
suspecting that the student may have a prohibited item.

Prohibited items include:

e Knives, including craft knives, pen knives, razors guns of any kind, including replicas and BB guns

e Alcohol

e lllegal drugs and 'legal highs'

o Stolenitems

e Tobacco and cigarette papers including e-cigarettes

e Fire lighting equipment or flammable liquids

e Fireworks or explosives of any kind

e Offensive material such as pornographic, racist or violent images

e Any article that has been oris likely to be used to commit an offence, cause personal injury or
damage to property

e Laser pens or LED torches

e Energy drinks containing high amounts of caffeine (Red Bull, Relentless, etc.)

e Anyitem deemed to be inappropriate or unsafe by a member of staff

The full DfE guidance Searching, screening and confiscation. Advice for headteachers, school staff
and governing bodies (January 2018) can be accessed here.

Weapons and knives, illegal drugs/'legal highs', and extreme or child pornography must always be
handed over to the police, otherwise it is for the Headteacher to decide if and when to return a
confiscated item.

The school reserves the right to confiscate cameras or mobile phones and to delete any
unauthorised pictures or video recordings of students or staff.

The school reserves the right to seize, confiscate or destroy any of the banned items, or any item
that the school deems to be unsuitable and dangerous. Sanctions may be applied to any student
found in possession of any banned item or any item that the school deems to be unsuitable and
dangerous. Students may be excluded in extreme cases, or when students have received previous
warnings about banned items.



https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/674416/Searching_screening_and_confiscation.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/674416/Searching_screening_and_confiscation.pdf

Malicious allegations against staff

We aim to build strong and positive relationships with students. However, there may arise an
exceptional circumstance where a student makes an allegation against a member of staff. If, after
investigation, the accusation is deemed to be malicious, i.e. a deliberate act to deceive, then
serious sanctions are likely to be applied to the student, up to and including exclusion.

Timely and clear communication between staff and families supports the management of positive
behaviour and help students make positive behaviour choices. Routine attendance at briefings
and meetings allows the staff team to make expert use of the information management system to
record and analyse behaviour. Informal conversations during the school day are also critical.
Without the timely sharing of information, detailing personal events outside of school for example,
staff members are forced to react to behaviour that might otherwise prevented or prepared for.

We believe that it is not always possible to respond to negative behaviour in the same way for every
student but it is useful to have a guiding framework of responses to good and poor behaviour. This
ensures that students at The Axis Academy can be cerfain that every behaviour, positive or
negative, will elicit some form of adult intervention. The tables that follow are intended to provide
such a framework.

Safe touch and restraint

The Axis Academy has a policy of ‘Safe Touch’ and ‘Restraint’ where students present a danger to
the building, themselves or other members of the school community. We will not hesitate to
physically control students who refuse to meet school expectations, thus putting other students and
staff in potential danger. There is a commitment by the school to train all staff using TeamTeach
framework. Although this training does provide positive handling techniques, the focus of the
training is on the 95% de-escalation techniques which aligns with our policy of understanding what
is being communicated by the behaviour.

Bullying

The Axis Academy has a zero tolerance for bullying or harassment on any level. We will ensure all
our students are supervised at all times throughout the day and any form of bullying will be dealt
with in a timely and serious manner. For further information, please refer to The Axis Academy’s Anfi-
Bullying policy.

Learning entitlement

Communication:

e Expect your teacher to meet you at the beginning of each lesson, ready with something
interesting to do.

e Expect to be told how to be successful during the lesson.

e Expectyour teacher to share with you what level you are currently working at, and how to move
on from that.

Restorative practices

At Axis, restorative practices are a key element of our approach. These practices aim to build a
positive school culture, repair harm, and restore relationships when conflicts or issues arise. By
focusing on understanding and addressing the root causes of behaviour, restorative practices help
create a supportive and inclusive environment for all students.



http://www.theaxisacademy.org/wp-content/uploads/2020/06/Axis%20Anti%20Bulying%20Policy%20January%202020.docx
http://www.theaxisacademy.org/wp-content/uploads/2020/06/Axis%20Anti%20Bulying%20Policy%20January%202020.docx

Key Principles of Restorative Practices:
Building Relationships:

e Foster strong, authentic relationships between students, staff, and the wider school community.
e Encourage open communication and mutual respect to prevent conflicts and
misunderstandings.

Understanding Impact:

e Help students understand the impact of their behaviour on others and the school community.
e Promote empathy and accountability by encouraging students to reflect on their actions.

Repairing Harm:

e Provide opportunities for students to make amends and repair any harm caused by their
behaviour.

e Use restorative conversations, mediation, and agreements to address conflicts and restore
relationships.

Inclusive Decision-Making:

¢ Involve all affected parties in the resolution process, ensuring that everyone's voice is heard and
valued.
¢ Empower students to take an active role in finding solutions and resolving conflicts.

Restorative Practices in Action:

Restorative Conversations: Staff engage in one-on-one or small group conversations with students
to discuss behavioural incidents, understand their perspectives, and explore ways to make amends.

Mediation Sessions: Trained staff facilitate mediation sessions between students involved in conflicts,
helping them communicate effectively, understand each other's viewpoints, and agree on a way
forward.

Restorative Circles: Regularly held circles provide a safe space for students to share their
experiences, discuss issues, and build a sense of community and trust.

Restorative Agreements: Students involved in behavioural incidents work together to create
agreements outlining the steps they will take to repair harm and prevent future issues.

Follow-Up and Support: Staff provide ongoing support and follow-up to ensure that restorative
agreements are upheld and that students continue to feel supported and valued.

Monitoring and evaluation

This policy will be monitored and reviewed annually or sooner if changes to legislation are issued or
if it is deemed necessary to do so by The Axis Academy (or The YES Trust).

Policies are reviewed by our Senior Leadership Team, Staff and Associates in order to evaluate and
shape practice accordingly.

This Behaviour for Learning Policy is a statement of good practice that contributes to the positive
ethos at our school, in line with the school’s mission statement. The policy promotes high quality
learning relationships for all. At The Axis Academy we have clear systems and structures to support




staff in knowing their students well (see our Mental Health and Wellbeing Policy for further
information). We have an approach to learning that builds security through recognising strengths in
learning and celebrates success leading to good classroom relationships. Our systems and
structures make our provision personal, providing the scaffolding for good learning and for
independence and character building. Our ethos builds relationships by recognising every child,
building self-esteem and self - awareness. Our curriculum allows each individual to follow a
pathway of learning that builds on their interests and strengths and supports their academic
aspiration. Our curriculum also focuses on subjects that are proven to support emotional health
and wellbeing, such as Physical Education and Outdoor Education and creative lessons such as
lessons in Art and Drama and Design Technology. We have recently intfroduced animal therapy
and have a therapy dog that visits on a weekly basis. Our approach to learning supports
recognition and inclusion for all within the local, national and international community. Our work
with the community builds sustainability in relationships and connects our students with relevant
learning opportunities as well as supporting the maxim “it takes a village to raise a child”.




